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A WORD
FROM
OUR CHAIR
+ CEO
2021 was another year impacted by COVID-19, with
lockdowns and restrictions resulting in remote learning for
much of the year. Our students, teachers, trainers and
support staff have all shown amazing resilience in the face
of adversity, finding new ways to learn, work, stay
connected and move towards their goals.
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One upside to lockdown was the opportunity to extend
care beyond our campuses. When students were learning
from home, the Community Café team turned their talents
to creating an incredible 1374 meals for people in need.
In another gesture of support, we surprised our ECG
College students with a hand-delivered gift pack during
isolation (complete with Community Café cookies), a
reminder of how much they matter and encouragement to
stay engaged, even when things get tough.
We continued to invest in developing mental health first
aid (MHFA) skills in our people. Our strong commitment to
embedding these programs into our organisation’s culture
saw us awarded Gold status as a MHFA Skilled Workplace.

COVID-19 has been a poignant reminder that support in all
aspects of life is necessary, whether on a personal,
educational or professional level. This year, we introduced
Friends of CCG – a way to stay connected and encourage
our caring community to support our students in ways that
matter.
For the second year in a row, one of CCG's students was
recognised as a finalist in the prestigious Victorian Learn
Local Awards. Zunera Najam was applauded for her
determination, drive and resilience in the face of adversity.
Read Zunera’s story on page 12.
Following Zunera’s nomination, we hosted Cesar Melhem,
Parliamentary Secretary for Training, and Maria Peters,
Chair of the ACFE Board (pictured with Sue below), who
visited our Warragul campus to acknowledge and
recognise the work of CCG in pre-accredited and
accredited training.
Capital improvements were another positive feature of
2021, with the completion of the access ramp at Warragul,
securing funding to remove asbestos at our Leongatha
campus, and exploration into the establishment of a new
campus.
We ended the year on a high, celebrating what matters
most – the achievements of our students. For ECG
College, this meant each campus coming together in a
COVID-safe event, with student stories, awards and a
recap of a second challenging year.
We also invited our whole community to join us in an
interactive online celebration, featuring an
acknowledgement of country and storytelling from
indigenous artist, Kutcha Edwards, and a series of videos
sharing our award-winning students' achievements in their
own words. Explore their experiences on pages 9 and 10.

OUR BOARD IN 2021
This year the Board worked steadily to identify priorities for
the next year, as well as 3-5 year and 10-year horizons.
We documented our purpose, priorities, investments and
measurements of success. This was complemented by
investment into demographic projections, assessment of
future jobs and skills needs, and development of
operational financial modelling for growth.
We saw significant development of our Philanthropic
Fund, making headway in strategic engagement, the
creation of a partnership strategy, attracting donors and
pursuing grants.
We farewelled Director Nick Dudley and honoured him
with Life Membership in recognition of his long-standing
contribution to CCG and the Board, including service as
Board chair. We welcomed a new Director, Michael Klein.
Lachlan Crampton and Merryn Paynter completed their
terms as Cadet Directors and we welcomed new Cadets,
Jared Slater and Marie Downie. For more on the Board
Cadet program, turn to page 15.
Sadly, we marked the passing of Terrylene Marks, a CCG
Board member for nearly three years and a strong
supporter of CCG students over many years. To honour
Terry’s life and significant contribution, we created the
Community Builder award. Learn more about Terry and
the award on page 16.
We thank the Board, who donate their time and talent to
enable CCG to operate strategically within a very complex
environment. We also thank the staff, teachers and
trainers for bringing us safely through another very difficult
year. We appreciate your dedication to our students and
perseverance through hardships and congratulate you on
your many achievements.
We commend the 2021 annual report to you and look
forward to staying connected in 2022.

Marianne Shearer
Board Chair

Sue Geals
CEO
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OUR
VISION
Community College Gippsland is a progressive, innovative
learning organisation serving individuals and the community.

OUR
PURPOSE
To positively change lives and enhance social inclusion
through education and training.

BEYOND
LEARNING
Community College Gippsland provides education and
training to people across the region. But when it comes to
our story, that is just the tip of the iceberg.

WE CHANGE LIVES
That's the real story.
When people are supported and encouraged to learn in a
way that builds on past success, they realise the amazing
potential they have inside of them.
When they are accepted for who they are, immersed in
hands-on learning and empowered to grow, they develop
more than skills.
They develop confidence, ambition and drive.
When they graduate inspired, we are compelled to do it all
over again.

Our students come from all walks of life.
Some are just beginning their journey, joining our
secondary school, Education Centre Gippsland College
(ECG College), where they can achieve their VCAL
certificate in small, hands-on, supportive classes.
Others are preparing for their first job or a change of
career with an accredited certificate or diploma course,
designed to enable them to hit the ground running in the
workplace.
Some are building foundation skills in maths, English and
work preparation, growing their knowledge while making
social connections and discovering how to live their best
life.
Whatever brings our students through our door, we hope
they find it here. Wisdom. Experience. Achievement. A
sense of belonging and purpose.
The qualification that they need to secure the job that they
want.

OUR
PERFORMANCE
STUDENT CONTACT HOURS

In 2021 CCG delivered a total of 123,185 Student Contact Hours.
6,865 were pre-accredited and 116,320 were accredited, including 42,904 hours
of VET DSS delivery to 113 students from 13 schools.
166,000 hours were delivered within ECG College - 16,800 more than in 2020.

ECG College

57%
166000

VET DSS

15%
42904

Community

11%
31320

Business

6%
16637

Rural

5%
14997

Hair and Beauty

4%
10462

Pre-accredited

2%
6865

QUALIFICATION BY LEVEL
CCG awarded 154 nationally recognised qualifications and 217 Statements of Attainment for students
who achieved passes in one or more units of study.
22 ECG College students were awarded a VCAL qualification.

Certificate III

57%
65

Certificate II

37%
56

VCAL

14%
22

Certificate IV

7%
10

Diploma

11%
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SUMMARY OF OPERATING STATISTICS IN 2021
The delivery of training and education within CCG is
grouped into the following departments:

VET DELIVERED TO SECONDARY SCHOOLS

BUSINESS AND SERVICES:

Vocational Education and Training delivered to students
who are enrolled as part of their secondary schooling

- Business
- Business Administration
- Business Administration (Medical)

HAIR AND BEAUTY:
- Hairdressing
- Barbering
- Beauty

COMMUNITY SERVICES:
- Individual Support
- Disability
- Early Childhood Education and Care
- Education Support

RURAL STUDIES:
- Conservation and Land Management
- Horticulture
- Equine

(VET DSS):

SHORT COURSES:
- Responsible Service of Alcohol (RSA)
- First Aid
- Food Hygiene

PRE-ACCREDITED:
Learn Local courses offered to people in
preparation for their future enrolment
in accredited training or employment

ECG COLLEGE:
Senior Secondary School
Victorian Certificate of Applied Learning (VCAL):
- Foundation
- Intermediate
- Senior

QUALIFICATION ISSUED BY DEPARTMENT
The number of qualifications issued by the Hair and Beauty department has grown
from 14 in 2020 to 38 in 2021.

Community

4329%

Hair and Beauty

3825%

Business

2919%

Rural

2215%

ECG College

2214%
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OUR
FINANCES
INCOME
CCG is funded through a diverse range of income streams, helping to ensure financial
stability and sustainability.
ECG College
Government Funding
Student Fees
Skills First Funding
Copy Centre
ACFE Funding
Premises Lease
and Hire
Concession Refunds
COVID-19
Support Grants

75%
75%
6.2%
6.2%
6.1%
6.1%
4.6%
4.6%
2.7%
2.7%
1.4%
1.4%
1%
1%
0.4%
0.4%

EXPENDITURE
As is the case with many service-driven organisations, our greatest resource and expenditure is our
people. While this is a cost, we see it as an investment. Our people are our greatest asset. They are
the product that we deliver to our students each and every day, in sharing their skills, knowledge,
expertise and passion.
Employee Wages
Course Delivery
Property Costs
Information
Technology
Depreciation
Copy Centre
General
Administration
Professional Fees
Cars and Travel
Other
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70.3%
70.3%
11.1%
11.1%
3.9%
3.9%
3.9%
3.9%
2.7%
2.7%
2.1%
2.1%
1.5%
1.5%
1.3%
1.3%
1.1%
1.1%
2.1%
2.1%

OUR
PEOPLE
As an organisation that focuses on sharing skills,
knowledge and experience, our people are our greatest
asset. Without this critical expert resource, we could not
achieve our mission or contribute to our community the
way that we do.
Over the course of the 2021 teaching year,
102 staff were employed at CCG at various times in a
range of roles across our four campuses,
the Gippsland Harness Training Centre and the Copy
Centre.
Sadly, COVID-19 restricted our capacity to involve
volunteers in our work for a second year.
In 2021, our volunteers consisted of the members of our
Board - 10 directors and 4 cadets - and 14 volunteers.
We thank them for the contributions of skills, knowledge
and experience throughout a challenging pandemic
year.

STAFF
Teaching
Training
Student Support
Student Services
Corporate Services
Café
Copy Centre
Executive

102

PEOPLE

VOLUNTEERS

13

PEOPLE

1174
HOURS
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ANNUAL
STUDENT
AWARDS

The Annual Student Awards recognise the
hard work, dedication and achievement
attained by the students of Community
College Gippsland and ECG College.
Each year, the awards are given to
outstanding students who go above and
beyond in their learning.

GRACE MATTINGLEY
Certificate III Horticulture
“As soon as I walked in the door on my first
day, everyone welcomed me with open arms
and it felt like home. It was a great way to start
my learning.
"I’ve learned a lot about myself while doing the
course. I have learned that I’m super
passionate about what I do and it’s definitely
the right thing for me. I would 100%
recommend it. I’ve loved every minute of it.”
After growing up in the garden, Grace first
came to CCG as a secondary school student,
completing Horticulture as part of her VET
DSS studies. She then secured an
apprenticeship with Narkabundah Wildflower
Nursery and returned to CCG to complete her
Certificate III qualification.
Fuelled by her passion, adaptability, knack for
problem-solving and emerging leadership
skills, Grace completed the course in record
time. She is applying her newfound skills and
knowledge to work in the nursery and is
thriving.
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2021 VET DSS STUDENT OF THE YEAR:

ASHLEE STOREY
Certificate II in Retail Cosmetics
“The College is different to school because you are there with likeminded
people. It’s very welcoming and fun. The trainer is just amazing. One
thing I’ve learned about myself in the course is that you can do anything if
you put your mind to it. I am so proud of what I have achieved.”
Ashlee applied her positivity and passion with the same brushstroke of
purpose as her makeup skills. A talented and tenacious character, Ashlee
matured personally and professionally during a difficult year, building
both social and salon skills.
Described by her trainer as a student who ‘lights up a room and
constantly encourages her fellow students to learn’, she is certainly a
worthy winner of the award.

2021 BRIAN CLARKE AWARD:

NATHAN ROTHWELL
Certificate IV in Racing (Harness Race Driver)
“It’s a great experience to be trained in a working stable. You wouldn’t
usually get an opportunity like this. It’s unbelievable what they have to
offer here. I’ve learned a lot more than I could have ever imagined. Don’t
think twice – it’s amazing.”
A driving force to become a harness racer saw Nathan Rothwell and his
family make the move from the Sunshine State to Gippsland, so that he
could study at the Gippsland Harness Training Centre with CCG.
With both natural talent and a commitment to his studies, Nathan quickly
took to working in the stable, progressing through the ranks with speed
and a growing sense of self-confidence. Dedication, enthusiasm and
sheer hard work have been the hallmarks of Nathan’s time as a student
and will no doubt see him succeed on the track.

2021 STUDENT OF THE YEAR:

KATRINA LA’BROOY
Certificate III in Hairdressing
“The skills that I have learned have been phenomenal. The trainers at
CCG are so friendly and understanding. If someone was thinking about
doing this course, I would highly recommend it. It’s a really great place to
learn.”
Kat was nominated for a remarkable turnaround in her studies. Early in
the course, she was struggling with the theory and managing the
demands of learning with two young children at home. With the extra
support and encouragement of a volunteer and her trainers, Kat dug
deep and refocused on what she wanted to achieve with great results.
Her work in the salon has shown that Kat possesses both the talent and
the temperament required to not only pass the course but excel in her
chosen field.
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ECG COLLEGE PAKENHAM
OVERALL ACHIEVEMENT AWARD:

HAYDEN GARDNER
MOST IMPROVED AWARD:

JESSICA PAWSON
ATTENDANCE AND ENGAGEMENT AWARD:

CORRINA FORREST

ECG COLLEGE LEONGATHA
OVERALL ACHIEVEMENT AWARD:

KASEY DUNN
MOST IMPROVED AWARD:

DAVID EASTWOOD
ATTENDANCE AND ENGAGEMENT AWARD:

ASH MCGRATH

ECG COLLEGE WARRAGUL
OVERALL ACHIEVEMENT AWARD:

LEAH MUDGE
MOST IMPROVED AWARD:

ANDREW GAVORY
ATTENDANCE AND ENGAGEMENT AWARD:

ZARA LUCAS
BAW BAW SHIRE AWARD:

JOEL HEMPENSTALL
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Community College Gippsland student Zunera Najam
received state recognition in 2021 as a finalist in the
prestigious Victorian Learn Local Pre-accredited Learner
(Skills for Work) Award.
Zunera Najam is proof that determination and drive,
coupled with a supportive community, can overcome
adversity.
Zunera’s journey has taken her from her homeland of
Pakistan on a road of self-discovery to learn of her own
resilience and passion to help others. When she enrolled
in the Kickstart your Career course at Community College
Gippsland, she discovered not just a love of learning but a
level of tenacity that allowed her to continue to learn
despite numerous barriers.

Zunera relished the chance to improve her English fluency
and pick up invaluable life skills such as first aid and food
handling. The positive learning experience led her to enrol
independently in a certificate in food handling and pursue
a career in cooking.
Zunera says that undertaking the Kickstart course was a
turning point. “It has changed my life entirely and has
given me the confidence to follow my passion. I want to
do anything I can to help people wherever I can – but
especially cook for them.”

As a Learn Local, CCG receives funding
for pre-accredited courses from Adult
Community Further Education (ACFE).
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OUR BOARD

MARIANNE
SHEARER
CHAIR

JENNY
CARMICHAEL

JEMMA
SWAN

KIRSTIN
FOX

Marianne has worked as a Board
director and senior executive for
more than 25 years, supporting
education and workforce
development in acute and primary
health. She is a Fellow of the
Australian Institute of Company
Directors. She has strong leadership
and change management skills and
designs health solutions through
successful partnerships with
communities and service providers.
Marianne joined the Board as a
voting director in 2016.
Jenny has been involved in the
financial services industry for over
30 years. She specialises in
Commercial and Rural Business in
the Gippsland region.
Jenny joined the Board as a voting
director in 2001. Jenny was
Chairperson 2012- 2013 and joint
Chair in 2014 with Des Williams.

Jemma is an economics and social
policy specialist with experience in
the private sector and Victorian
Government. She is a Graduate of
the Australian Institute of Company
Directors. She grew up in both east
and west Gippsland and has a
strong interest in youth
engagement.
Jemma joined the Board as a voting
director in 2017.

Kirstin has dedicated her career to
the health sector, first joining the
industry as a nurse and progressing
to Residential Care Manager. Kirstin
is passionate about creating
community connections and is
invested in providing students with
real-world experience.
Kirstin joined the Board as a voting
director in 2018.
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IAIN
LUCK
DEPUTY CHAIR

NICK
DUDLEY

HOWARD
WOODALL

TERRYLENE
MARKS

Iain originally retired from the
Victorian Department of Education
in 2014, having served for almost
40 years in a wide range of
teaching and leadership roles,
including 13 years as a Principal
Class Officer. He is now back
teaching part-time and also a
Marriage Celebrant and conducts
marriages throughout Australia.
Iain joined the Board as a voting
director in 2016.

Nick has extensive experience in the
field of agriculture and horticulture.
He is currently employed by the
State Government in the Agriculture
sector.
Nick joined the Board as a voting
director in 2015 and was
Chairperson in 2018. Nick retired
from the Board in 2021 and was
granted Life Member status in the
same year.

Howard has an extensive business
background with more than 30
years of experience, working in
small, medium and large
organisations. Howard has strengths
in transport, agriculture and
management consulting, and a keen
interest in providing opportunities for
young people to succeed.
Howard joined the Board as a voting
director in 2017.

Terrylene built her career on
contributing to the local education
sector with a particular focus on
engaging and empowering Koorie
students to succeed in school. Terry
provided targeted advice and
support across the region in her
work with the Department of
Education and Early Childhood
Development.
Terrylene joined the Board as a
voting director in 2019 and served
until her passing in September 2021.

JOSHUA
CHIKUSE

Joshua has experience in strategic
planning, change and project
management, achieving sustainable
and economic solutions for
government and community.
Joshua is a collaborative leader,
passionate about diversity, inclusion
and positive change.
Joshua joined the Board in a nonvoting Director Elect position in
2020 and was appointed as a
Board member in 2021.

OUTGOING

Merryn was a corporate social
responsibility specialist working
toward her Doctorate in Philosophy.
She had a talent for academic
writing and professional
administration experience across
both public and private sectors.
Merryn joined the Board in a nonvoting Cadet position in 2020 and
completed the one-year term in
2021. Sadly, Merryn passed away in
February 2022.

JARED
SLATER

Jared is an experienced health
practitioner with senior project
management experience in the notfor-profit sector. A former relief
science teacher, Jared is passionate
about education and the role it plays
in providing safe, socially inclusive
spaces for young people.
Jared joined the Board in a nonvoting Cadet position in 2021.

MERRYN
PAYNTER
CADET

MICHAEL
KLEIN

LACHLAN
CRAMPTON
CADET
OUTGOING

MARIE
DOWNIE

CADET

CADET

INCOMING

INCOMING

Michael has experience in quality
analysis, process improvement,
team leadership and management,
both in the health sector and
computer industry. Michael also
has strengths in governance,
compliance, risk management and
reporting.
Michael was appointed in a casual
voting position on the Board in
2021.

Lachlan is a marketing and human
resource management professional
with experience in the health sector
and Australian Securities and
Investments Commission. Lachlan
has strong communication,
customer service and leadership
skills.
Lachlan joined the Board in a nonvoting Cadet position in 2020 and
completed the one-year term in
2021.

Marie is a people and culture
professional with substantial
experience in people leadership. In
previous roles with local councils,
Marie has led strategic activities on
policy, systems, workforce planning
and leadership. Marie is passionate
about helping the people of
Gippsland thrive.
Marie joined the Board in a nonvoting Cadet position in 2021.
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BOARD CADET
PROGRAM
For the third consecutive year, CCG delivered the Cadet
Director Observer Program, enabling two people to join a
12-month long director development series. This innovative
program introduces participants to key aspects of the
organisation’s Board through deep-dive sessions, monthly
meetings and invitations to join specialist sub-committees.
“Here at CCG, we are all about building skills, knowledge
and experience to help people and communities thrive –
we wanted that to extend all the way to the Board,” said
Board Chair, Marianne Shearer. “The cadet program
provides a rare opportunity for people to participate in a
fully-supported way.”
2020-2021 cadet, Lachlan Crampton, said the chance to
have a real impact on a small community while enhancing
his career was an opportunity too great to miss.
“When I saw the cadet role, it seemed like the perfect
opportunity to give back and at the same time, expand my
own skill set and resume,” Lachlan said. “As a Board
member, you hold a lot of responsibility. It is not a role you
can just walk into – you need experience. The cadetship
was the perfect platform to build the skills you need to be
an effective member of the Board. It has been a
tremendous learning curve, but a great one.”
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For fellow 2020-2021 cadet, Merryn Paynter, the pull was
personal as well as professional. Her father, Graham
Paynter (dec), was a Life Member of Community College
Gippsland Board, having served on the Board for 10 years.
As CCG had been such a big part of her father’s life,
Merryn was interested in continuing this tradition of
contribution. When the Cadet role came up, Merryn saw it
as the perfect opportunity to dip her toe in the water.
“I knew that I had knowledge and experience that would
be valuable to bring to the Board, but I hadn’t served on a
Board before,” she said. “This was an ideal entry point. I
was able to bring my skills to the table in a supported way,
where I was encouraged to experiment, learn by doing
and get some experience under my belt.”
For those who are considering applying for the Cadet
experience, Merryn has three words: go for it.
“It’s a fabulous opportunity to see what you are
made of.”
Sadly, Merryn passed away in February 2022. She will be
greatly missed.

REMEMBERING
TERRYLENE MARKS
In 2021, the Community College Gippsland community
was devastated to lose the incredible Terrylene Marks.
Terry joined the CCG Board in 2018 and served until her
passing in September.
Terry was a warm, vibrant, talented person who advocated
strongly for people and community. She will forever be
remembered for her outstanding community building work
and tireless promotion of education for all in her
community. Terry’s contribution to our organisation was
exceptional and she is greatly missed.

Each year, the award will pay tribute to Terry’s contagious
passion, continuous contribution to positive change and
dedication to supporting her community.
Presented by the Board of Community College Gippsland,
it will be awarded to an individual or group who has made
a significant contribution to the community of CCG, or the
broader community, and celebrates those who value
education and equity for all.
Terry’s image and story are shared here with the
permission of her family.

In November 2021, a new award was created in Terry’s
honour. From 2022, the Community Builder Award will
recognise educators, students, community members and
business leaders who understand the power of education
in developing and sustaining social equity.
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OUR
LOCATIONS

In 2021, CCG predominantly operated from six locations
across Gippsland - as well as the homes of staff and students
in lockdown periods. During on-campus learning, our
students attended classes on four campuses, as well as our
professional racing stable, the Gippsland Harness Training
Centre, at Logan Park.
CCG also provided businesses and our community with
printing services from our Copy Centre.

WARRAGUL

LEONGATHA

PAKENHAM

SMITH STREET

LOGAN PARK
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OUR
SCHOOL

OUR
STORY
In July 2009, Education Centre Gippsland Community
College (ECG College) was established, creating a new
destination for students.
The school offered an educational pathway outside of the
conventional, mainstream system. A pathway that was
responsive, supportive and constructed around proactively
breaking down barriers to learning.
Eleven years on, ECG College continues to thrive and
grow, with demand often exceeding available places in the
school.
The curriculum caters exclusively for senior secondary
students studying the Victorian Certificate of Applied
Learning (VCAL).
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Lessons are hands-on and practical, focused on work and
life skills. Classes are small, providing students with
opportunities for individual assistance and enabling
students to work at their own pace.
Students from all walks of life are welcomed into the
school and individuality is both celebrated and catered for
in the curriculum.
ECG College has expanded to three campuses, located in
Warragul, Leongatha and Pakenham, with plans to
develop more campuses into the future to meet the
increasing community need for alternative schooling.

OUR
PHILOSOPHY
ECG College is committed to delivering a holistic learning
program underpinned by a focus on student welfare and
wellbeing.
With a student-centered, flexible learning model we use the
VCAL curriculum to develop personal, social, academic and life
skills.
Our aim is to ensure that each student is empowered to enter the
workforce or pursue further studies with the confidence and skills
to manage a successful transition into the adult world.

PERSONAL
SOCIAL
WELLBEING

LIFE

ACADEMIC
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LEARNING
EXPERIENCES
As part of the VCAL program students also participate in
Vocational Education Training (VET) programs.
In 2021, these included:

QUALIFICATIONS
Community College Gippsland

Other Training Providers:

AHC20416 - Certificate II in Horticulture
BSB20115 - Certificate II in Business
CHC22015 - Certificate II in Community
- Services
RGR20218 - Certificate II in Racing Industry
RGR30218 - Certificate III in Racing - (Stablehand)
SHB20216 - Certificate II in Salon Assistant
SHB20116 - Certificate II in Retail Cosmetics

22304VIC - Certificate II in Plumbing
- (Pre-apprenticeship)
22338VIC - Certificate II in Building and
- Construction Pre-apprenticeship
CHC30113 - Certificate III in Early Childhood
- Education and Care
ICT30118 - Certificate III in Information,
- Digital Media and Technology
22470VIC - Certificate II in Engineering
- Fabrication and Fitting
HLT33015 - Certificate III in Allied Health
- Assistance
CUA31115 - Certificate III in Visual Arts
AUR20716 - Certificate II in Automotive
- Vocational Preparation
CUA31015 - Certificate III in Screen Media –
- Game Art Foundations
SIT20416 - Certificate II in Kitchen Operations
ICT30120 - Certificate III in Information
- Technology
TLI21616
- Certificate II in Warehousing
- Operations (SBAT)

TASTER
PROGRAMS
Built Environment:
Work Rural:
Creative Makeup:
The Bizz:
People Matter:
Creative Hair:
Horse Care:

Selected units from
Selected units from
Selected units from
Selected units from
Selected units from
Selected units from
Selected units from

AHC20416
AHC20416
SHB20116
BSB20115
CHC22015
SHB20216
RGR20218

- Certificate II in Horticulture
- Certificate II in Horticulture
- Certificate II in Retail Cosmetics
- Certificate II in Business
- Certificate II in Community Services
- Certificate II in Salon Assistant
- Certificate II in Racing Industry

Students also participated in Structured Workplace Learning (SWL) placements when COVID-19 regulations allowed.
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EXCURSIONS,
INCURSIONS +
EXTRA-CURRICULAR
PROGRAMS
The Summit
Gumbuya World
Surfing at Inverloch
Walking Tour at Phillip Island
Escape Room at Pakenham
Go Karts at Phillip Island
P.A.R.T.Y. at the Alfred Hospital
RSPCA at Burwood
ADF Career Expo
State Library
Old Melbourne Gaol
Pink Stumps Cricket Match
Petting Zoo
Splatball
Basketball
Canoeing
End of Year Celebration Lunch
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FUNDING SOURCES
The funding for ECG College comes
from three sources:

Federal Government Department of
Education, Skills and Employment

74%
44%

State Government Department of
Education and Training

25%
25%

Student-paid fees

1%
1%
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EXPENDITURE
The expenses of ECG College
fall into four categories:

Other Expenses

44%
44%

Staff Wages

41%
41%

VET DSS

8%
8%

Facilities Leasing

7%
7%
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OUR
STATS
SNAPSHOT
CENSUS DATA
Returned to continue
their studies in 2021

82

22

180

8

STUDENTS

Achieved a
pass in VCAL

Entered the
workforce

across the year

5
9

166
11
12.4

Students on the day of the
Census

Indigenous
students

Admin + maintenance staff
with a combined FTE of 10.3

Progressed to further
study

Started traineeships
/apprenticeships

15

Teachers
with a combined FTE of 13

9.1

Specialist support staff
with a combined FTE of 2.8

45%
ATTENDANCE
Student attendance was 45% in 2021, lower than
previous years. This is to be expected in a second year
of COVID-19 impacts. The students of ECG College
have come to us as they face significant barriers to
their education, challenges that were greatly
exacerbated by extended pandemic restrictions.
While the ECG College program is designed to run
over 5 days a week, individual attendance plans are
developed to help students address factors that
impact their participation. Nonattendance on these
planned days is recorded and families are informed.
Our staff work closely with students and their families
to maintain their attendance at school.
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BENCHMARKING

Benchmark results and comparisons with previous year:
NAPLAN tests not available at years 11 and 12.

TEACHER
QUALIFICATIONS

3

7

7

Masters

Bachelor
Degree

Graduate
Diploma
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